profesinio mokymo informaciné
tarnyba (PMIT)

PMIT buvo steigta 1996 m. Svietimo ir mokslo bei
Socialinés apsaugos ir darbo ministerijy bendru
teikimu, rekomenduojant Europos mokymo fondui.
Tokios pat tarnybos yra sukurtos 25 PHARE ir
TACIS Salyse bei sujungtos | vieng tinklg. PMIT yra
ir UNESCO-UNEVOC (International Centre for
Technical and Vocational Education and Training)
tinklo naré.

Masy veiklos jaunimo profesinio rengimo ir
zmomq iStekliy plétros srityse:
rengiame analitines studijas
vykdome vietinius ir tarptautinius tyrimus
kaupiame bei sisteminame informacijq
konsultuojame projekty rengimo klausimais
padedame ieSkant eksperty ar partneriy
Lietuvoje bei uzsienyje

2002 mety parengtos studijos:
Monografija apie profesinio rengimo sistemg ir
institucijas teikiancias jdarbinimo paslaugas

Lietuvoje
Informacija apie profesijos pedagogy situacijg
Lietuvoje
Profesinio rengimo efektyvumo vertinimas
/tyrimas/

2003 metais pradedamas vykdyti projektas pagal
PHARE 2001 programa;: ,/nformaciniy technologijy,
vieSbuciy ir restorany, mechanikos ir elektronikos
sektoriy analizé“

Kontaktai:

Profesinio mokymo metodikos centras
Profesinio mokymo informaciné tarnyba
Gelezinio Vilko g. 12, LT-2600 Vilnius
Tel. (8 5) 2123523

Faksas (8 5) 2498 183

Internetiné svetainé: http://www.pmmc.It
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fakty suvestine: zmoniy iSteklip
pletra ir mokymasis visa
gyvenima Lietuvoje

sudaré Profesinio mokymo informaciné tarnyba,
remiant Europos mokymo fondui

fact- sheet: buman resource
development and lifelong
learning in Lithuania

prepared by National Observatory in Lithuania with the support
from the European Training Foundation

national observatory
in Lithuania (NOLT)

NOLT was established in 1996 by the endorsement
of Ministries of Education and Science and Social
Security and Labour and under the recommendation
of the European Training Foundation. Analogical
observatories are established in 25 PHARE and
TACIS countries, joining one network. NOLT is a
member of UNESCO-UNEVOC (International
Centre for Technical and Vocational Education and
Training) network as well.

Our activity in the field of youth vocational
education and training and human resources
development:
- Drafting of analytical studies
Implementation of national and international
research
Collection and systematisation of information
Consultations on preparation of projects
Assistance in search of experts or partners in
Lithuania and abroad

Studies drafted in 2002:
Country Monograph on Vocational Education
and Training System and Structures and Public
and Private Employment Services in Lithuania
Information on the situation of VET teachers in
Lithuania
VET effectiveness assessment /research/

In 2003 the project “Sectoral analysis of information
technologies, hotels and restaurants, mechanics
and electronics sectors” is started under PHARE
2001 program

Contacts:

Methodological Centre for Vocational Education and
Training

National Observatory in Lithuania

Gelezinio Vilko str. 12, LT-2600 Vilnius

Tel. (+ 370 5) 2123523

Fax (+ 370 5) 2498 183

Web: http://lwww.pmmec.It
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Savokos/Concepts

Mokymasis visa gyvenima - visa mokymosi veikla, vykstanti visg
gyvenima, siekiant tobulinti Zinias, {gUdZius ir kompetencijg
asmeningje, pilietinéje, socialinéje ir/arba su darbu susijusioje

perspektyvoje.
Glossarium (European Centre for the Development of Vocational Training/
CEDEFOP)
Formalusis mokymasis - nustatytos struktiros aplinkoje

(mokykloje, mokymo centre ir/arba jmonéje) vykstanti sisteminga
mokymosi veikla, kuri yra tiesiogiai orientuota | mokymasi tiksly,
laiko ir apripinimo prasme. Formalyjj mokymasi asmuo renkasi
tikslingai. Uzbaigus tokio mokymosi programas, iSduodamas
valstybés pripazintas dokumentas.

Glossarium (CEDEFOP)

Neformalusis mokymasis - dalis planingos veiklos, kuri néra
tiesiogiai orientuota | mokymasi tiksly, laiko ir apripinimo prasme,
bet kurioje mokymosi veikla iSlieka svarbi. Neformalujj mokymasi
asmuo renkasi tikslingai. UZzbaigus tokio mokymosi programas,
paprastai valstybés pripazintas dokumentas néra iSduodamas.
Glossarium (CEDEFOP)

Informalusis mokymasis (savisvieta) — kasdieninés veiklos
pasekmeé. Tai néra sistemingas mokymasis tiksly, laiko ir aprapinimo
prasme. Informalaus mokymosi asmuo nesirenka tikslingai. Toks
mokymasis, néra patvirtinamas valstybés pripazintu dokumentu.
Glossarium (CEDEFOP)

Zmoniy istekliy plétra — planinga darbo jégos Ziniy, jgldziy ir

gebéjimy pletote.
Glossary of Labour Market Terms and Standard and Curriculum Development
Terms (European Training Foundation/ETF)

Darbo jéga — darbui pasirengusiy gyventojy skaicius.
Glossary of Labour Market Terms and Standard and Curriculum Development
Terms (ETF)

Pagrindinis profesinis mokymas — sudétiné Svietimo sistemos
dalis, sudaranti salygas neturintiems profesinio iSsilavinimo
asmenims gyti profesijg nustatytomis salygomis.

LR Profesinio mokymo jstatymas

Darbo rinkos profesinis mokymas - mokymas, suteikiantis
galimybe nustatytomis salygomis igyti profesines kvalifikacijas,
biitinas prisitaikyti prie darbo rinkos poreikiy.

LR Profesinio mokymo jstatymas

Testinis profesinis mokymas — mokymas, teikiamas asmeniui,
turinCiam profesine kvalifikacijg arba dirbanciam, skirtas padéti:

- tobulinti arba atnaujinti Zinias ir/arba gebéjimus;

- jgyti naujus gebéjimus, kopiant karjeros laiptais arba
persikvalifikuojant;

- tobuléti asmenine ir profesine prasme.

Glossarium (CEDEFOP)

Life long-learning is all learning activity undertaken throughout
life, with the aim of improving knowledge, skills and competences
within a personal, civic, social and/or employment-related

perspective.
Glossarium (European Centre for the Development of Vocational Training/
CEDEFOP)

Formal learning - learning that occurs within an organised and
structured context (in a school/training centre or on-the-job), and
that is explicitly designated as learning (in terms of objectives, time
or learning support). Formal learning is intentional from the
learner’s perspective. It typically leads to certification.

Glossarium (CEDEFOP)
Non-formal learning - learning which is embedded in planned
activities that are not explicitly designated as learning (in terms of
learning objectives, learning time or learning support), but which
contain an important learning element. Non-formal learning Is
Iintentional from the learner’s perspective. It typically does not lead

to certification.
Glossarium (CEDEFOP)

Informal learning - learning resulting from daily life activities
related to work, family or leisure. It is not organised or structured
(in terms of objectives, time or learning support). Informal learning
[s in most cases unintentional from the learner’s perspective. It does

not lead to certification.
Glossarium (CEDEFOP)

Human resources development s planned and managed
development of the knowledge, skills and potentialities of people
who work for an organisation, or in an occupation, or in the national

labour force.
Glossary of Labour Market Terms and Standard and Curriculum Development
Terms (European Training Foundation/ETF)

Labour force — the number of people available for work.
Glossary of Labour Market Terms and Standard and Curriculum Development
Terms (ETF)

Initial vocational education and training - a component part of
the system of education, which creates an opportunity for persons
not having a vocational education to acquire a vocation in
accordance with the defined conditions.

Law on Vocational Education and Training of Republic of Lithuania

Labour market vocational training - training that provides an
opportunity to acquire vocational qualifications according to the
defined conditions, essential in order to adapt to requirements of

labour market.
Law on Vocational Education and Training of Republic of Lithuania

Continuing (vocational) training - education or training after
Iinitial education or entry to working life, and aimed to help
individuals:
- improve or update their knowledge and/or competences;
- acquire new competences in the perspective of a career move or
retraining;
- continue their personal or professional development.

Glossarium (CEDEFOP)



Lietuva ir Europos Sajunga skaiciais/
Lithuania and European Union in numbers

Pagrindiniai makroekonomikos ir uzimtumo rodikliai, 2001/ Key macroeconomic and employment indicators, 2001

Rodiklis % % Indicator
Bendrojo vidaus produkto dalis vienam gyventojui * 38 100 Gross domestic product per capita*
Gyventojy, uzimtumo lygis 58.6 63.9 Employment rate
Gyventojy nedarbo lygis 16.5 7.4 Unemployment rate
Jaunimo nedarbo lygis 30.9 14.9 Youth unemployment rate
Ilgalaikio nedarbo lygis 9.3 3.3 Long term unemployment rate
Gyventojy, aktyvumo lygis 70.4 69.2 Activity rate

Gyventojy uzimtumo (UL), nedarbo (NL) ir aktyvumo (AL) lygis pagal issilavinimo lygi, 2001
Employment (ER), unemployment (UR) and activity (AR) rates by educational levels, 2001 *

silavini . IS viso/ TOTAL UL/ ER
Ssilavinimo lygis

% %
Aukstos kvalifikacijos * 33.3 18.9 72.7 82.6
Vidutinés kvalifikacijos * 30.9 42.6 55.9 70.2
Zemos kvalifikacijos 5 35.8 38.5 20.8 49.0

NL/UR

%

10.6

21.9

23.6

AL/AR

Educational Level
%

4.5 81.3 86.7 High skilled *

7.2 71.6 75.7 Medium skilled *

10.8 27.3 55.0 Low skilled >

Uzimti gyventojai pagal profesiju grupes, 2000/¢Occupational employment structure, 2000 ¢

Profesijy grupé % % Occupation
Istatymy leidéjai, vyresnieji pareiguinai ir valdytojai 8 8 Legisiators, senior officers and managers
Specialistai 14 13 Professionals
Jaunesnieji specialistai ir technikai 16 Technicians and associate professionals
Jaunesnieji tarnautojai 5 13 Clerks
Aptarnavimo sferos ir prekybos darbuotojai 12 14 Service workers and shop and market sales workers
5;:;'2'.(: I?: : prekinio Zemeés iikio ir Zuvininkystés 16 3 Skilled agricultural and fishery workers
Kvalifikuoti darbininkai ir amatininkai 17 15 Craft and related trades workers
Irenginiy, masiny operatoriai ir surinkéjai 10 Plant and machine operators and assemblers
Nekvalifikuoti darbininkai 10 Elementary occupations

Dalyvavimo mokymesi visa gyvenima rodikliai/ Indicators of participation in life-long learning

Metai/

Rodiklis Years % % Indicator
:?::;.I:itc: :..’gl;:ir::,osfz:i;:uﬁniu issilavinimu, 1999 39.6 54.4 Students in vocational upper secondary education’
Studentai aukstesniosiose ir aukstosiose mokyklose & 1999 14 15 Students in tertiary education ®
25-64 m. gyventojai testiniame mokyme ° 2001 3.7 8.4 Population aged 25-64 in education and training °
Imonés, vykdancios darbuotojy mokyma 1° 1999 43 72 Enterprises whose employees raised their qualification *®

Lietuva/
Lithuania

Europos Sajunga/
European Union

Pastabos/Notes:

! Lenteléje pateikiamas BVP dalies vienam gyventojui, iSreikéto perkamosios galios standartais,
realios apimties indeksas.

The table provides volume indiices for GDP per capita.

Saltinis/ Source:

Employment in Europe 2002 — Recent trends and prospects. European Commission

Lietuvos statistikos metrastis 2002. Lietuvos statistikos departamentas/ Statistical Yearbook of
Lithuania 2002, Statistics Lithuania

Pastabos/ Notes:

2 Lietuvos rodikliai i§vesti remiantis Gyventojy uzimtumo tyrimo rezultatais

Lithuanian indicators were counted based on the Labour Force Survey.

3 Aukstasis, aukstesnysis ir spec. vidurinis iSsilavinimas/ Tertiary education completed

4 Vidurinis, vidurinis su profesiniu i$silavinimas/ Upper secondary completed

5 Pagrindinis, pagrindinis su profesiniu, pradinis, be pradinio isilavinimo/

Less than upper secondary completed

Saltinis/ Source:

Employment in Europe 2002 — Recent trends and prospects. European Commission
Darbo jéga, uzimtumas ir nedarbas 1998-2001 (tyrimy duomenimis). Lietuvos statistikos
departamentas/ Labour Force, Employment and Unemployment, 1998-2001 (Survey data).
Statistics Lithuania

Pastabos/ Notes:

6 Lietuvos rodikliai igvesti remiantis Gyventojy uZimtumo tyrimo rezultatais/
Lithuanian indicators were counted based on the Labour Force Survey.

Saltinis/ Source:

Employment in Europe 2002 — Recent trends and prospects. European Commission

Darbo jéga, uZzimtumas ir nedarbas 1998-2001 (tyrimy duomenimis). Lietuvos statistikos
departamentas/ Labour Force, Employment and Unemployment, 1998-2001 (Survey data).
Statistics Lithuania

Pastabos/ Notes:

7 Dalis nuo visy moksleiviy viduriniame mokyme/ Students in upper secondary vocational
education compared to all students at upper secondary level

8 Dalis nuo moksleiviy ir studenty visuose Svietimo lygmenyse/Students in tertiary education
compared to all pupils and students

9 Dalis nuo visy 25-64 m. gyventoju/ compared to population aged 25-64

10 Dalis nuo visy jmoniy/ compared to all enterprises

§altinis/ Source:

7, 8 Key Data on Education in Europe, 2002. European Commission/ EURYDICE/Eurostat

9 Eurostat. http://europa.eu.int/comm/eurostat/

10 Continuing Vocational Training in Enterprises, 2002. Eurostat



Salygy mokytis visg gyvenima plétra/

Development of conditions for lifelong learning

Teisiné bazé

Per 12 nepriklausomybés mety Lietuvoje buvo iS esmés sukurta Svietima reguliuojanti jstatyminé bazé bei
parengti strateginiai sistemos plétros dokumentai, kurie atitinka Lisabonos Europos Tarybos iSvadas bei
Uzimtumo strategijoje ir Mokymosi visa gyvenimg memorandume suformuluotas nuostatas. Lietuvoje yra
pakankamai geras teisinis pagrindas moderniai Svietimo sistemos bei socialinés partnerystés plétrai.

2002 metais:

- LR Mokslo ir Svietimo ilgalaikio finansavimo jstatymas neteko galios;

- LR Vyriausybé pritaré ir Seimui pateiké naujg LR Svietimo jstatymo redakcija;

- parengtos ir visuomeneés svarstymui pateiktos Lietuvos Svietimo plétros strateginés nuostatos 2003-2012 metams;

L] pradéti rengti Sie dokumentai: Mokymosi visa gyvenima uztikrinimo strategija; Profesinio orientavimo strategija;
Profesinio mokymo jstatymo naujos redakcijos koncepcija.

Silpnybés:
1. jstatyminé bazé beveik nereguliuoja ir neskatina dirbanciy asmeny mokymo.

Mokymo prieinamumas

Lietuvoje yra suformuotas mokymo institucijy tinklas, kuri sudaro bendrojo lavinimo, pagrindinio ir darbo rinkos
profesinio mokymo bei aukstujy universitetiniy ir neuniversitetiniy studijy, teikéjai. Kai kuriuose regionuose yra palyginti
mazai profesinio mokymo institucijy ir jy sitilomas specialybiy, spektras yra per siauras. Aukstosios mokyklos pagrinde
susikoncentravusios didZiuosiuose Lietuvos miestuose. Mokymosi aplinka yra nepakankamai pritaikyta Zmoniy su negalia
mokymui.

Lietuvoje egzistuoja didelis nubyréjimo (drop-out) procentas pagrindinio ugdymo laikotarpiu ir jo pabaigoje. Virs 20%
jaunuoliy palieka Svietimo sistema net nejgije pagrindinio iSsilavinimo, kas riboja jy galimybes tolesnei asmenybés
plétrai.

2002 metais:
- tesiant aukstujy neuniversitetiniy studijy institucijy plétra, jsteigtos 8 kolegijos.
Silpnybeés.
1. profesinis rengimas néra visiskal prieinamas visiems norintiems ir galintiems mokytis, ypac kaimo vietovése ir
mazas pajamas turintiems Zmonéms;
2. néra sukurti mechanizmai sumazinti asmeny anksti paliekanciy svietimo sistema skaiciui.

Mokymo paslaugy jvairové

Lietuvoje Svietimo sistema apima formaluyjj Svietima (priesmokykiinj, pradinj, pagrindinj, vidurinj ugdyma, profesinj
mokyma, aukstesnigsias ir aukstojo mokslo studjjas), neformalyjj Svietimg ir informalujj Svietima (savisvietg). Profesinis
mokymas yra keturiy pakopuy, kurios skiriasi mokymo turiniu ir trukme ir yra skirtos jvairaus amZiaus ir issilavinimo
jaunimui. Siekiant teikiamy kvalifikacijy sistemg suderinti su Europos Sajungoje taikoma kvalifikacijy sistema, 2000
metais buvo pradéta poviduriniy studijy sektoriaus reforma: palaipsniui atsisakant aukstesniojo mokslo, formuojamas
dviejy lygiy aukstasis mokslas — neuniversitetiniy, ir universitetiniy, studijy.

Testinio profesinio mokymo sistema yra labiau orientuota | bedarbiy mokyma. Rysiai tarp pirminio ir testinio mokymo
sistemy yra nepakankami, siekiant laiduoti vieningg ir darniag mokymosi visa gyvenima aplinka. Pameistrysté ir
mokymasis darbo vietoje yra maZzai iSplétoti. Dirbanciy asmenuy mokymui néra sukurti nei juy paciy nei darbdaviy
skatinimo mechanizmai.

2002 metais:

- patvirtinta ,, Informacijos ir komunikacijos technologijos diegimo Svietimo sistemoje" programa;

- pradétos kurti nuotolinio mokymosi sistemos Klaipédos-Tauragés, Marijampolés ir Utenos regionuose (Phare
2000);

- profesinés kvalifikacijos baigiamojo vertinimo funkcija perduota socialiniams partneriams visose apskrityse;

L] 2001-2002 m. priimti pirmieji teisiniai aktai, padedantys pagrindg neformaliai jgyty Ziniy ir gebéjimy
pripaZinimui.

Silpnybés:
1. nepakankamai isplétota mokymo ir mokymosi bddy (pvz. ,antro sanso', pameistrystes) jvairové bei jgyty

Ziniy ir gebéjimy vertinimo sistema,

2. rysiai tarp atskiry Svietimo grandZiy yra nepakankami laiduoti palankias sqlygas mokymuisi visq gyvenima.

Legal Framework

During 12 years of independence in Lithuania a legal framework and strategic documents for development of educational
system were developed in essence. Lithuanian concepts are in accordance with Lisbon Council conclusions, the
Employment strategy and the Memorandum on Lifelong Learning. Lithuania has a rather good legal framework for
development of a modern education and training system and social partnership.

In 2002:

- Law of the Republic of Lithuania on Long Term Financing of Science and Education was abolished.

. Government of Republic of Lithuania approved a new Draft Law on Education and presented it to the Seimas.

- Strategic Guidelines for the Development of Education for 2003-2012 have been prepared and presented for public
discussion.

. The development of number of documents: Strategy for Ensuring of Lifelong Learning; Strategy for Vocational
Guidance; Conception of New Edition of Law on Vocational Education And Training has started.

Weaknesses.
1. Legislation almost does not regulate and encourage training of employees.

Access to training

In Lithuania the VET institutional network is developed. It consists of providers of general education, initial vocational
and labour market training, university and non-university higher education. Some regions have a relative lack of
vocational training institutions and the range of offered specialities is too narrow. Higher education institutions are mainly
concentrated in bigger Lithuanian towns. In many cases, the learning environment is insufficiently adapted for the
training of handicapped persons.

For Lithuania a large share of drop-outs during or at the end of basic education is characteristic. Over 20 % of young
people leave the educational system without finalisation of basic education. This limits their opportunities for further
development.

In 2002:
- 8 colleges were established, continuing the development of non-university higher education institutions.
Weaknesses:
1. The access to vocational education and training is limited for all willing and able to learn, especially for those
in rural areas or those having low income.
2. Instruments for the reduction of number of early drop-outs are not developed.

Diversity of Training Services

Lithuanian education system comprises formal education (pre-school education, primary, basic, secondary education,
vocational education, professional colleges and higher education studies), non-formal and in-formal education. Vocational
education has four stages each with different content and duration. They are designed for youth of different ages and
educational attainments. In order to coordinate the national qualifications framework with qualifications frameworks in
the EU, sectoral reform of tertiary studies was started in 2000. A two level higher education comprising from non-
university and university studies is being formed gradually.

The continuing vocational training system is more oriented to the training of the unemployed. Links between initial and
continuing vocational training systems are insufficient to ensure a comprehensive and harmonised environment for
lifelong learning. Apprenticeship and in-job training are underdeveloped. There are no incentive measures for individuals
and companies encouraging to contribute to employees training.

In 2002:
. Programme for Introduction of Information and Computer Technologies into Educational System was approved.
. Development of distance training systems was started in Klaipeda-Taurage, Marijampole and Utena regions (Phare
2000).
- The responsibility for the assessment of acquired qualifications was moved to social partners in all counties.
- In 2001-2002 the first legal acts as the basis for the recognition of knowledge and skills acquired through non-
formal learning were adopted.
Weaknesses.
1. The variety of training measures (e.g. "second chance", apprenticeships) and the system for assessment of
acquired knowledge and skills are underdeveloped.
2. The links between the separate parts of the education system are insufficient to ensure favourable conditions
for lifelong learning.



Salygy mokytis visg gyvenima plétra/
Development of conditions for lifelong learning

Svietimo sistemos pajégumai

Zmoniy istekliai

Funkcionuoja profesijos mokytojy pedagogineés kvalifikacijos tobulinimo sistema. Tyrimy duomenimis, profesijos
pedagogams labiausiai triiksta vadybiniy, bei kompiuteriniy Ziniy. Si tendencija pasireiskia visuose Svietimo lygmenyse.

Profesinio informavimo, konsultavimo ir orientavimo specialistai néra specialiai rengiami Siai veiklai. Taip pat, Salyje néra
specialisty, galinciy, profesionaliai jvertinti mokymo/studijy programas ir Svietimo institucijas.

Materialiniai istekliai

ISlaidos Svietimui 2001 m. sudaré 6,1 proc. nuo BVP. Finansiniy ataskaity duomenimis, didZiausig dalj institucijy iSlaidy,
struktlroje sudaro darbuotojy atlyginimai bei susije mokesCiai ir mokéjimai uZz komunalines paslaugas. Pastaty
renovacijai, bazinés jrangos ar medziagos, btitinos mokymui ir mokymuisi, léSy beveik neskiriama. Tas pats pasakytina ir
apie medziaga, skirtq profesiniam informavimui, konsultavimui ir orientavimui.

Suaugusiyjy Svietimas néra valstybés remiamas.

2002 metais:

- parengti profesijos mokytoju/déstytojy rengimo pletros dokumentai: Profesijos mokytoju/déstytojy rengimo
Lietuvoje Koncepcija ir Profesijos mokytojo/déstytojo profesijos standartas;

- Vytauto DidZiojo universitete pradétas pirminis profesijos mokytojy rengimas;

- atlikta Profesiniy mokykly apripinimo mokomaja literatlira analizé;

- pradéti jgyvendinti Phare 2000 ,Ekonominés ir socialinés sanglaudos" programos remiami projektai Klaipédos-
Tauragés, Utenos ir Marijampolés regionuose;

- pradéta rengti profesinés mokyklos mokinio ,krepselio" skaic¢iavimo metodika.

Silpnybeés.
1. svietimo sistemos pajégumai: Zmoniy ir materialiniai istekliai - nepakankami siekiant laiduoti kokybiskas
mokymosi visg gyvenima sqlygas ir adekvaciai reaguoti | struktdrinius akio pokycius.

Mokymo kokybé

Lietuvoje yra pradéta kurti savianalize ir iSoriniu vertinimu grindziama profesinio rengimo kokybés uztikrinimo sistema.
Be to, yra padéti pamatai profesinio rengimo skaidrumui laiduoti. Taip pat yra suformuluoti socialinés partnerystés
principai bei sukurtos struktiros jy jgyvendinimui, taciau socialinis dialogas — mazai efektyvus.

Palyginamieji ir prognostiniai uzimtumo ir kvalifikacijy poreikiy tyrimai Salyje faktiskai nevykdomi. Taip pat stokojama
tyrimy, reikalingy Svietimo sistemos efektyviam valdymui ir plétrai. Tik maza dalis darbdaviy dalyvauja profesiniame
mokyme.

2002 metais:
- parengta 17 profesinio rengimo standarty;
- baigtas mokymo turinio atnaujinimas kompetencijy ir tiksly pagrindu;
- pradétas vykdyti tyrimas ,Profesinio rengimo efektyvumo vertinimas".
Silpnybés:.
1. profesinio rengimo ir dkfo poreikiy atitiktis — nepakankama,
2. néra sukurta vieninga visoms svietimo grandims kvalifikacijy sistema.

Capacity of Educational System

Human resources

The system for the improvement of the pedagogical qualification for vocational teachers is functioning. The research
suggests that vocational teachers lack management and IT skills. This tendency is characteristic for all educational
stages.

Vocational guidance and counselling specialists are not trained particularly for this activity. In addition, there is a lack of
specialists capable to evaluate professionally training/studies programmes and educational institutions.

Material resources

Expenditure on education in 2001 was 6,0 % of GDP. According to financial reports the salaries for workers, related taxes
and fees for public utilities form the biggest share in the structure of institutional expenses. There are almost no funds
allocated for the renovation of buildings or the acquisition of basic equipment and material necessary for training. The
same is also the case for material designed for vocational guidance and counselling.

Adult education is not supported by the state.

In 2002:

. Documents for the development of vocational teachers training system: Conception for Vocational
Teacher/Lecturer Education and Training in Lithuania and Professional Standard for Vocational Teacher/Lecturer
were prepared.

- Initial training of vocational teachers was started in Vytautas Magnus University.

- Analysis of vocational schools supply with training material was executed.

. Implementation of projects supported by Phare 2000 ,Economical and Social Cohesion Programme” in Klaipeda-
Taurage, Utena and Marijampole regions started.

. Preparation of methodology for calculation of “basket” of vocational school student started.

Weaknesses:

1. The capacity of educational system (human and material resources) is insufficient to ensure qualitative
conditions for lifelong learning and to respond adequately to structural changes of economy.

Training Quality

The creation of VET quality assurance system based on self-assessment and external assessment is started. In addition,
the basis for assurance of VET transparency is formed. Social partnership principles are formed and structures for their
realisation are created. However, the effectiveness of social dialogue is limited.

Basically, comparative employment and qualification needs research and forecasts are not carried out. There is also a
lack of research necessary for the effective management and development of educational system. Only a little part of
employers participates in vocational education and training.

In 2002:
- 17 VET standards were designed;
- Renovation of training content based on competences and objectives was finished.
. The research “VET Effectiveness Assessment” was started.
Weaknesses:
1. Vocational education and training corresponds insufficiently to economic needs.
2. A comprehensive qualifications system linking all educational sectors has not been created.
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