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QUALIFICATIONS FRAMEWORKS

ÅWhat are qualifications frameworks?

ÅDo they address ALL qualifications?

ÅAre qualifications frameworks applicable only to education institutions?

ÅWhat is the added value of having qualifications frameworks?

ÅWhat qualifications QUALIFY to be part of a national qualifications' framework?

ÅIf qualifications frameworks are not the same, how do they relate to each other?

ÅWho are the stakeholders interested in qualifications frameworks?



QUALIFICATIONS ARE:

ÅStatements of a personõs knowledge, skills and competence.

ÅA tool for transparency and better understanding of standards in 

applied learning.

ÅA measure of capacity and lifelong learning.

ÅA profile of a personõs future career prospect.

ÅA mutually recognised education report .

ÅA mirror of a countryõs manner of learning and working.

ÅA wage device



QUALIFICATIONS (FRAME)WORKS 
(NOT THE REAL PICTURE)

ÅQualifications: knowledge + skills + competences + mindsets

ÅQualifications are recognised currencies

ÅQualifications transcend geo -political boundaries

ÅQualifications define a personõs vocational/professional profile

ÅQualifications serve to acquire new knowledge, new skills, new 

competences and change mindsets.



AT THE HEART OF ANYQUALIFICATION 

ÅA learning outcomes approach

What a person knows (knowledge) and is 

able (skills) to do (competence).

At any level of qualification ðincluding 

micro credentials.

ÅThe acquisition of autonomy and 

responsibility

Two values linked to employment ða 

person's capacity to work on his/her own 

and achieving results in line with 

occupational/professional standards 

(including regulated professions).



SYSTEMS OF EDUCATION, CULTURE, 
TRADITION AND ECONOMICS DICTATE 

PROFILES OF QUALIFICATIONS

Although the Bologna (1999) and the Copenhagen (2002) processes and the 

EQF have brought changes to the dynamics of qualifications, individual States 

continue to enjoy the autonomy of valuing national qualifications within 

specific labour market needs. There is no such thing as a 

European qualification! 

Qualifications are national tools in defined social, economic and cultural 

frameworks. 



ARTIFICIAL INTELLIGENCE

ÅIn an age of technology, education and practically all other sectors are 

increasingly relying on artificial intelligence as a tool for faster interactions: 

learning, working, travelling, banking, production, servicesé

ÅThe structure and duration of periods of education and training prior to 

qualifications will be drastically reduced ðlearners are smarter, knowledge is at 

anyoneõs fingertips, formal education can take place anywhere, informal learning 

is widely recognised by employers, work -based learning is in demand.

ÅResearch and innovation have been grouped as AI has become a catalyst for new 

inventions, new knowledge and new competences. 



WILL ARTIFICIAL INTELLIGENCE 
HAVE A DIRECT IMPACT ON 
QUALIFICATIONS AND LIFE?

YESς levels of qualifications may become levels of competences (autonomy +

responsibility),computerlearningwill replaceteachers(in their current role), individualand

remote learning will replace lecture/classrooms,project and oral basedassessmentswill

determine a ǇŜǊǎƻƴΩǎwarrant to exercisea profession, teachers will become Learning

Companions. AI will sendbackparentsbackhometo carefor their childrenwhile earninga

living.



LEVELS OF QUALIFICATIONS

ÅTodayõs measure is in levels from 0 to 10, 12 or more

ÅIs 0 or the highest number a fair assessment of a personõs competences?

ÅQualifications frameworks ða one size fits all approach which is outdating itself

ÅNew systems are required to measure a personõs capacity to work and live independently

ÅThe blue and white collar divide will stop determining classified learners/workers

ÅSalaries and social esteem will become a uniform approach to fairer societies

ÅTrades will regain their place among other highly esteemed professionséloosing human 

capital (craftmanship) will not be a option anymore 



Estonian Qualifications Framework



Dutch Qualifications Framework



Finnish Qualifications Framework



Irish Qualifications Framework





Lithuanian Qualifications Framework



Malta Qualifications Framework





QUALIFICATIONS FRAMEWORKS: 
A PROFILE

ÅLevels ðfrom one to 10, 12 or moreénormally 8 levels

ÅLearning outcomes: for each level and for each 

qualification/unité

ÅNomenclature: a title eg Master, Bachelor, diploma

ÅSystematic: a system in relating one qualification to another 

ÅReadable: can be understood! 

ÅIT friendly!



COMPUTER LEARNING

ÅElectronic devices are determining our quality of life

ÅThe internet of things has become the internet of ALL things!

ÅConnectivity is allowing us to be disconnected if we cram our schedule 

beyond respectable human capacity

ÅYet we are almost connected at all times

ÅLearning is becoming a computer -based sociological constant

ÅComputer -based learning is faster, attractive, reliable, interest neutral and 

personal. 



THE NEW LEARNING ENVIRONMENT(S)

ÅLearning is taking place everywhere

ÅLearners interact in schools because it is obligatory

ÅIn further and higher education students are spending less time in higher education 

institutions

ÅMore work -based learning is keeping learners in education

ÅAlumni associations are consequently dying ðinstitutiosn struggle to keep links with past 

students (Data Protection laws)

ÅRethinking schools, colleges and HEIs is a must if we are to sustain E&T as a social meeting 

place for team -building



TEAMWORK AND THE WORD OF MOUTH

ÅArtificial intelligence is challenging human interaction

ÅQualifications require proof what a person knows and is able to do!

ÅQualifications can serve to regain the lost connectivity of our generation ðold or 

young

ÅA new meaningful role for qualifications: teamwork and oral assessments

ÅWorking together and working for common goals ða new qualified competence

ÅTeamwork and oral assessments: time consuming, costly and transparent 



LEARNING COMPANIONS 

ÅGoogle, You Tube, Tik Tok, ChatGPT + many more platforms ðoffer solutions, wrong 

values, methods of learning, information (fake or true) 

ÅTeachers are challenged in formal education (especially through apprenticeship progs)

ÅAttention span is reduced dramatically

ÅSpeed is frustrating young minds having to sit and listen for hours/years

ÅYoung learners are searching everywhere for solutions to their private lives

ÅWorking and learning is in increasing demand by young students and employers

ÅTeachers role must change to learning companionséno one can stop learning! 



MORE TIME FOR YOUNG LEARNERS 

ÅChildcare away from home may increase income at the expense of a reduction in the 

quality time at home, less face-to-face interaction, the unnatural growth of children away 

from their parents

ÅAI can bring back parents to work from home ςat least for some professions and for some 

ŎŀǊŜŜǊǎΧƴƻǘ ŦƻǊ ǘƘŜ ŘǊƛǾŜǊΣ ǘƘŜ ōǳƛƭŘŜǊΣ ǘƘŜ ǇƭǳƳōŜǊΣ ǘƘŜ ōǳǎ ŘǊƛǾŜǊΣ ǘƘŜ ǎǳǊƎŜƻƴΣ ǘƘŜ ǘŀȄƛ 

driver, the chef, the conserigeand several other jobs.

ÅBut childminding can be sharedςwork/life balance can be augmented through AI

ÅvǳŀƭƛŦƛŎŀǘƛƻƴǎ ŀǊŜ ŀƭǎƻ ŘŜǘŜǊƳƛƴŜŘ ōȅ ŀ ŎƘƛƭŘΩǎ ǳǇōǊƛƴƎƛƴƎ ςAI can make or break this 

bond!  



WHAT IMPACT ON QUALIFICATIONS 
FRAMEWORKS AS WE KNOW THEM TODAY?

ÅWe are at the dawn of a new paradigm in qualifications frameworks ςfrom levels to stages

ÅWhat stage is my qualification? Pre- OR  post-higher education?

ÅStages can be determined by clusters ςbasic, intermediate, technical, professional.

ÅBasic stage: finishing compulsory education; Intermediate stage: immediate post-

compulsory education; Technical stage: vocational/trades person; Professional stage: 

Higher education (University/HVET).

ÅHOW WILL THIS PARADIGM SHIFT EMBRACE THE 

EUROPEAN PATH OF QFs?


