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QUALIFICATIONS FRAMEWORKS

AWhat are qualifications frameworks?

ADo they address ALL qualifications?

AAre qualifications frameworks applicable only to education institutions?

AWhat is the added value of having qualifications frameworks?

AWhat qualifications QUALIFY to be part of a national qualifications' framework?
AlIf qualifications frameworks are not the same, how do they relate to each other?

AWnho are the stakeholders interested in qualifications frameworks?



QUALIFICATIONS ARE:

AStatements of a personds knowl edge, skill

AA tool for transparency and better understanding of standards in
applied learning.

AA measure of capacity and lifelong learning.

AAprofle of a personds future career pro
AA mutually recognised education report .

AAmirror of a countryds manner of | earni

AA wage device



QUALIFICATIONS (FRAME)WORKS

(NOT THE REAL PICTURE)

AQualifications: knowledge + skills + competences + mindsets

AQuialifications are recognised currencies

AQuialifications transcend geo -political boundaries
AQualifications define a personds

AQuialifications serve to acquire new knowledge, new skills, new
competences and change mindsets.



AT THE HEART ANYQUALIFICATION

A A learning outcomes approach A The acquisition of autonomy and
responsibility

What a person knows (knowledge) and is

able (skills) to do (competence). Two values linked to employment oda
person's capacity to work on his/her own
and achieving results in line with
occupational/professional standards
(including regulated professions).

At any level of qualification d including
micro credentials.



SYSTEMS OF EDUCATION, CULTURE,
TRADITION AND ECONOMICS DICTATE
PROFILES OF QUALIFICATIONS

Although the Bologna (1999) and the Copenhagen (2002) processes and the
EQF have brought changes to the dynamics of qualifications, individual States
continue to enjoy the autonomy of valuing national qualifications  within
specific labour market needs. There is no such thing as a

European qualification!

Qualifications are national tools in defined social, economic and cultural
frameworks.



ARTIFICIAL INTELLIGENCE

Aln an age of technology, education and practically all other sectors are
Increasingly relying on artificial intelligence as a tool for faster interactions:
| earning, working, travelling, banking,

AThe structure and duration of periods of education and training prior to
gualifications will be drastically reduced dlearners are smarter, knowledge is at
anyoneos fingertips, for mal educati on
IS widely recognised by employers, work -based learning is in demand.

AResearch and innovation have been grouped as Al has become a catalyst for new
Inventions, new knowledge and new competences.



WILL ARTIFICIAL INTELLIGENCE
HAVE A DIRECT IMPACT ON
QUALIFICATIONS AND LIFE?

YES ¢ levels of qualifications may become levels of competences (autonomy +
responsibility) computerlearningwill replaceteachers(in their currentrole), individualand
remote learning will replace lecture/classroomsproject and oral basedassessmentsvill
determine a LJS NJ ®ayrdhtito exercisea profession,teacherswill become Learning

CompanionsAl will sendbackparentsbackhometo carefor their childrenwhile earninga
living.



LEVELS OF QUALIFICATIONS

ATodaydés measure is in |levels from 0O to 10, 12
Als 0 or the highest number a fair assessment

A Qualifications frameworks & a one size fits all approach which is outdating itself

ANew systems are required to measure a personbo:
A The blue and white collar divide will stop determining classified learners/workers

A Salaries and social esteem will become a uniform approach to fairer societies

ATrades wil l regain their place among ot her hi
capital (craftmanship) will not be a option anymore



Estonian Qualifications Framework




Dutch Qualifications Framework

OVERVIEW DUTCH EDUCATIONAL SYSTEM

Advanced Baslc
vocational vocational
2 programme 2 programme 1

Preparatory secondary vocational education (VMBO)
4 yoars, age 12-18

BASIC CURRICULUM

Primary education
B years, age 4-12

©) NLOF/EQF level

Figure 3: The Dutch education system




Finnish Qualifications Framework

Qualifications and syllabi placed at FINQF levels

Table 1. Qualifications and syllabi referenced to the Finnish Mational Framework for Qualifications and Other

Competence Modules.




Irish Qualifications Framework




Table 1. Latvian formal education qualifications and LQF/EQF levels

LCRFT

EQF
evel

-

i

Latwian education documents [gqualifications)

Certificate of general basic education (special education programmes. for learners with {severe)
mental development disorders or several severe development disorders)

Certificate of general basic education

Cerificate of vocatonal bassc education

Certificate of professsonal qualificaton

Certificate of vocabonal education (srodizgitibe — withouwt righis to enter higher education)
Certificate of professsonal qualificaton

Certificate of general secondary educaton

Depdoma of vocational secondary exducation

Certificate of professsonal qualificaton (without rights 1o emer hegher education)

Depdoma of first level professional hegher education (first kevel professional hegher (college) education,
length of full-time siudies two o three years)

Bachedor's daploma

Professional bachelor's daploma

Depdoma of professional hegher education, diploma of higher professional gualification (second level
professional higher educaton, kength of full-time studies - at least four years)

hMaster's daplomea

Professional master's deploma

Depdoma of professional hegher education, diploma of higher education, diploma of higher
professsonal qualificaton (second kevel professional higher education, total kength of full-time studies
— af k=ast five years).

Doctor's diploma

Professsonal docior's diploma in ars

Source: Cabinel of Mirsters, 2017,




Lithuanian Qualifications Framework

Qualifications awarded at present in the LTQF;
LTQF Qualifications

8 Doctoral diploma

Study certificate
VET diploma*

VET diploma

dary education programme

outcomes) (grades 5 ¢

VET diploma

VET diploma




MQF Levels

Malta Qualifications Framework

Undergraduate Diplema
Undergraduate Certificate

Matriculation Certificate
Advanced Level
Intermediate Level

General Education
SEC Grade 1-5

General Education
Level 2

SEC Grade 6-7

General Education
Level 1

School Leaving Certificate

Doctoral Degree

Master's Degree
Post-graduate Diploma
Post-graduate Certificate

Bachelor's Degree
VET Higher Diploma

Foundation Degree

VET Diploma (iv)

WET Level 3 (iii)

VET Level 2 (i)

WVET Level 1 (i)

Introductory Level B*

Introductory Level A*




THE SCOTTISH CREDIT AND QUALIFICATIONS FRAMEWORK

This Framework diagram has been produced to show the mainstream Scottish qualifications already credit rated by SQA and HEls, Howevex, there are a 0
diverse number of learning programmes on the Framework, which, due to the Bmitations of this formal, cannot be represented here. For more information,
ploaso visit the SCQF websito at www.soqf.org.uk 10 view th interactive version of the Framework or soarch the Database. s Ao
SCQF i Qualifications of Higher
Levels S Batificatl o Education Institutions SEOAMO

Doctoral Degree Professional Apprenticeship

Masters Degree, Integrated Masters

Degree, Post Graduate Diploma, Professional Apprenticeship

Post Graduate Certificate sSVa 5

Honours Degree, Graduate Diploma, - RS

Graduate Certificate Professional Apprenticeship

Professional Bachelors / Ordinary Degree, Technical Apprenticeship
Development Award Graduate Diploma, Graduate Certificate SvVQ 4

Higher National Diploma Of Higher Education Tc-chn|caISA\;)(|))rfntlceshxp

Diploma

Advanced Higher, Awards, Higher National i i 3
Scottish Baccalaureate Certificate SHIcae Or Hae Eatosion aT:‘elu cmamuau%dscﬂwmc:aewmtm%
Level 8 or above.

Higher, Awards,
Skills for Work Higher
National 5, Awards, Modemn Apprenticeship
Skills for Work National 5 sSvVQ 2

National 4, Awards, National National sSVQ 1
Skills for Work National 4 Certificate Progression Award

National 3, Awards,
Skills for Work National 3

National 2,
Awards

National 1,
Awards



QUALIFICATIONS FRAMEWORKS:
A PROFILE

Alevelsdf rom one to 10, 12 or mor e e

ALearning outcomes: for each level and for each
qgual i fication/unit e

ANomenclature: a title eg Master, Bachelor, diploma
ASystematic: a system in relating one qualification to another
AReadable: can be understood!

AIT friendly!



COMPUTER LEARNING

AElectronic devices are determining our quality of life
AThe internet of things has become the internet of ALL things!

A Connectivity is allowing us to be disconnected if we cram our schedule
beyond respectable human capacity

AYet we are almost connected at all times
ALearning is becoming a computer -based sociological constant

AComputer -based learning is faster, attractive, reliable, interest neutral and
personal.



THE NEW LEARNING ENVIRONMENT(S)

A Learning is taking place everywhere
A Learners interact in schools because it is obligatory

A In further and higher education students are spending less time in higher education
Institutions

A More work -based learning is keeping learners in education

A Alumni associations are consequently dying dinstitutiosn struggle to keep links with past
students (Data Protection laws)

A Rethinking schools, colleges and HEIs is a must if we are to sustain E&T as a social meeting
place for team -building



TEAMWORK AND THE WORD OF MOUTH

A Artificial intelligence is challenging human interaction
A Qualifications require proof what a person knows and is able to do!

A Qualifications can serve to regain the lost connectivity of our generation  dold or
young

A A new meaningful role for qualifications: teamwork and oral assessments
A Working together and working for common goals 8 a new qualified competence

A Teamwork and oral assessments: time consuming, costly and transparent



LEARNING COMPANIONS

A Google, You Tube, Tik Tok, ChatGPT + many more platforms & offer solutions, wrong
values, methods of learning, information (fake or true)

A Teachers are challenged in formal education (especially through apprenticeship progs)
A Attention span is reduced dramatically

A Speed is frustrating young minds having to sit and listen for hours/years

A Young learners are searching everywhere for solutions to their private lives

A Working and learning is in increasing demand by young students and employers

ATeachers role must change to |l earning compani



MORE TIME FOR YOUNG LEARNERS

A Childcare away from home may increase income at the expense of a reduction in the
guality time at home, less fage-face interaction, the unnatural growth of children away
from their parents

A Al can bring back parents to work from homat least for some professions and for som
OF NEBSNEXY 20 FT2NJ 0KS RNAODSNE UKS o0dzAf RS
driver, the chef, theeonserigeand several other jobs.

ABut childminding can be shareavork/life balance can be augmented through Al

Avdzl t ATAOIFIGAZ2Yya | NB |faz2 cRSSannERE aryreak thi &
bond!



WHAT IMPACT ON QUALIFICATIONS
FRAMEWORKS AS WE KNOW THEM TODAY?

. We are at the dawn of a new paradigm in qualifications framewaqifksm levels to stages
AWhat stage is my qualification? P@R poshigher education?
A Stages can be determined by clustefsasic, intermediate, technical, professional.

ABasic stage: finishing compulsory education; Intermediate stage: immediate post
compulsory education; Technical stage: vocational/trades person; Professional stage:
Higher education (University/HVET).

AHOW WILL THIS PARADIGM SHIFT EMBRACE THE
EUROPEAN PATH OF QFs?



