Social dialogue: focus on elderly workers

Even under current circumstances in Lithuania with low unemployment levels there is a problem of employment among older individuals because of insufficient qualification levels possessed.  In 2006 even 85 % of employers surveyed indicated that the main reason for not giving a job or losing one (for older individuals) was their obsolete knowledge and inability to process information. 

The Lithuanian Trade Union Confederation (LTUC/LPSK – 100 000 members) within the European initiative EQUAL, launched a project that aims to develop and implement a model for reintegration of elderly people into the labour market. The focus of the project was to introduce provisions on the reduction of social exclusion of senior workers into the collective agreements, to organise training for pre pension age employees, and develop new methods of teaching adults. This project is the first serious LPSK attempt not only to identify the problems of senior workers and to draw the attention of state representatives, employers and society towards them, but also to provide possible solutions.

The project develops new teaching methods and aids for use in contexts where the emphasis is both vocational and directed towards life-long learning. Elderly learners require flexible and participatory methods in order that their special needs regarding personal competence could be addressed. The training courses therefore implement new learner-centred models of training, such as target-group oriented teaching, team-teaching, or creating innovative teaching and learning environments, by combining “teacher-learner” teaching techniques with self-explanatory units designed for individual use. In all more than 600 people were involved in the training courses. 

The trade union project increases the opportunities for pre pension age people to stay longer in the labour market by engaging in lifelong learning and updating their qualifications taking account of technological and other changes. The proposals (submitted by the LPSK  to the Tripartite Council of the Lithuanian Republic) were: to seek approval for the provisions in collective agreements which regulate the stability of labour relations for older age employees, to ensure lifelong learning and skills upgrading which would enable individuals to get new qualification. The new provisions and relevant guarantees will be included into renewed collective agreements at various levels. As a result, the older age individuals’ situation in the labour market will be visibly improved.  

Project website: http://www.equalif.net/en/ 
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